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!"#$%&'()* 
Labor Rights Risk Management Measures 

!
! !

强迫劳动（核心公约）Forced Labor（Core Convention )

•依法签订劳动合同，明确雇佣条件，严禁收取押金或扣押证件。发现强迫劳动现象，迅速调查，追究责
任，并为受影响者提供支持

• Legally sign labor contracts, clearly define employment conditions, strictly prohibit the collection of deposits or
withholding of ID documents. Upon discovery of forced labor, we will promptly investigate and hold
accountable, and provide support to those affected

结社自由及集体谈判（核心公约）Freedom of Association and Collective Bargaining (Core Convention)

• 保障员工自由组织或加入工会的权利，提供资源支持
• Guarantee employees' rights to freely organize or join unions and provide resource support
• 迅速介入调查权益受侵害事件，为受影响员工提供法律支持
• Promptly intervene to investigate rights infringement incidents and provide legal support to affected employees

反骚扰及虐待（核心公约）Anti-Harassment and Abuse (Core Convention)

• 杜绝各类骚扰行为，通过《员工手册》规范工作纪律，对违规行为依法惩戒
• Eliminate all forms of harassment, regulate work discipline through the !"#$%&''()*+,-%%., and legally 
penalize violations

• 鼓励员工举报骚扰事件，收到投诉后，公司将及时调查并为受影响者提供必要支持
• Encourage employees to report harassment incidents. Upon receiving complaints, the Company will promptly 
investigate and provide necessary support to those affected

同工同酬（核心公约）Equal Pay for Equal Work (Core Covention)

• 严格执行同工同酬的原则，不以性别、年龄、国籍等原因，给予不同的薪酬待遇，确保每一位员工的付
出都能得到相应的回报

• Strictly enforce the principle of equal pay for equal work, ensuring that no different compensation is given based 
on gender, age, nationality, etc., and that every employee's efforts are duly rewarded

反歧视（核心公约）Anti-Discrimination (Core Covention)

• 在各雇佣环节严禁歧视行为，对相关投诉立即调查并提供必要支持，确保公平公正的工作环境
• Prohibit discriminatory practices at all stages of employment, immediately investigate related complaints, and 
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!"#$%&'()* +,- 
Labor Rights Risk Management Measures (Continued) 

!
为加强对劳工风险的监督稽核，公司参照 "#$ 行为准则制定自我评估表

（%$M）以及专项稽核标准，每年开展 N 次覆盖所有子公司的劳工风险评估，滚动

推进专项稽核，并监督指导子公司改善直至结!。"外，我们#$%&合'(开展

定)稽核与*定)+,-结合的./01核，并持续推进权2.301核。!

J3!+6./4A6,/4!3=/.+2A,6!-45!-)52624A!37!<-93.!.2+K+B!6,/!C38;-4:!,-+!5/=/<3;/5!-!

%/<7O$++/++8/46!M)/+62344-2./!F%$MG!-45!+;/12-<2P/5!-)526!1.26/.2-!-<2A4/5!D26,!6,/!

"#$!C35/!37!C345)16@!$4!-44)-<!<-93.!.2+K!-++/++8/46!2+!1345)16/5!-1.3++!-<<!

+)9+252-.2/+B!73<<3D/5!9:!.3<<24A!+;/12-<2P/5!-)526+B!D26,!834263./5!A)25-41/!;.3=25/5!63!

+)9+252-.2/+!)462<!-<<!25/46272/5!2++)/+!-./!./+3<=/5@!Q).6,/.83./B!D/!-162=/<:!133;/.-6/!

D26,!1<2/46+!73.!+/1345O;-.6:!-)526+B!13892424A!./A)<-.!24+;/16234+!D26,!2../A)<-.!+;36!

1,/1K+@!E/!-<+3!134624)/!63!-5=-41/!6,2.5O;-.6:!-)526+!9:!-)6,3.26-62=/!9352/+@!

雇佣终止保障 Employment Termination Protection

• 除非有正当的理由，如违反《员工手册》中列示的条!，不得"#$雇员工。如确有雇佣终止，将依法
为员工提供相应25  (B!1)38 0 792 Tm /TT36 18!ÊcdBü4ú56÷l
-Tc -1628 Tm /TT22 1 Tf [

.25-3 Q 525#0.
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4至 R'RS 年5，立讯精密6下 N 7子公司89 "#$!T$0 1核并:;<=

>，N& 7子公司:;?@>A立讯精密自BCD及E应FG未发HI及JK结社

自由及集体LM权利、强迫劳动、N法OP、雇佣童工以及任QRS的歧视TU。!

$+!37!6,/!/45!37!R'RSB!N!+)9+252-.:!;-++/5!"#$!T-<25-6/5!$)526!0.3A.-8!FT$0G!

-45!-66-24/5!;<-624)8O</=/<!1/.62721-6234B!D,2</!N&!+)9+252-.2/+!-66-24/5!+2<=/.O</=/<!

1/.62721-6234+@!U/-4D,2</B!43!24125/46!24=3<=24A!=23<-6234+!37!7.//538!37!-++312-6234B!

13<</162=/!9-.A-2424A!.2A,6+B!73.1/5!<-93.B!2<</A-<!+/.=26)5/B!1,2<5!<-93.B!3.!-4:!73.8!37!
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2. 员工职业发展 

Employee 
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./0123 
Talent Succession and Development Training System 
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3. 员工薪酬与福利
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